
State of Wisconsin  County of Racine  Village of Sturtevant 
 

RESOLUTION 2012-68 
10-31-12 

 
RESOLUTION BY THE ADMINISTRATION, PERSONNEL, POLICY AND LEGAL  

COMMITTEE AMENDING A PROVISION OF THE  PERSONNEL MANUAL FOR VILLAGE 
OF STURTEVANT EMPLOYEES  

 
WHEREAS, the Administration, Personnel, Policy and Legal Committee has reviewed 

a proposed amendment to the Village’s Personnel Manual; and  
 
WHEREAS, the Village of Sturtevant would benefit from the proposed amendment to 

the  Personnel Manual.  
 

NOW THEREFORE, BE IT RESOLVED by the Village of Sturtevant Board of Trustees 
that the “VILLAGE OF STURTEVANT PERSONNEL POLICY MANUAL updated October 18, 
2010” is hereby amended effective November 7, 2012 as follows: 

 
POST-RETIREMENT HEALTH CARE COVERAGE 
 
A full-time employee who (1) was hired prior to January 1, 2013, (2) is not subject to a 
collective bargaining agreement, and (3) retires from the Municipality between the ages of 57 
and 65 with at least twenty (20) years of continuous employment with the Municipality 
immediately preceding retirement, may retain health insurance coverage.  The employee 
shall be offered enrollment in the same health insurance plan that he/she participated in prior 
to retirement, except that when the underlying group from which he/she retired changes its 
health insurance plan, the retiree will be required to change to that plan as well.  The percent 
of premium contribution to be collected from such employee shall be determined by the 
applicable percentage applicable to the employee at the time of retirement.  If the employee 
had family coverage at the time of retirement, the employee will be eligible to retain such 
family coverage.  Any employee eligible for post-retirement health care coverage under this 
paragraph shall not lose eligibility because of a change in position.   
 
Once the retiree turns 65 years of age, the Municipality’s obligation to offer health insurance 
coverage shall terminate and the retiree shall be entitled to elect continuing health insurance 
coverage, at his or her sole expense, in accordance with COBRA, if applicable.  If coverage 
ends because the retiree has reached age 65 or due to the death of the retiree, the surviving 
spouse or dependent child(ren) may elect continuing health insurance coverage in 
accordance with COBRA.  The entire premium shall be the sole responsibility of such spouse 
and dependent children. 
 
Employees hired on or after January 1, 2013, who retire prior to Medicare eligibility, may elect 
continuing health insurance coverage in accordance with COBRA.  The entire premium shall 
be the sole responsibility of such retiree. 
 
If the Village no longer offers group health insurance coverage to its employees, it shall make 
a good faith effort to purchase health insurance with similar benefits to the plan previously in 
effect for eligible retirees.  
 



BE IT FURTHER RESOLVED by the Village of Sturtevant Board of Trustees that the 
updated   “VILLAGE OF STURTEVANT PERSONNEL POLICY MANUAL updated November 
7, 2012 “ shall be kept on file with the Village Clerk and a copy of the amendment shall be 
distributed to all Village employees. 

 
Adopted by the Village Board of the Village of Sturtevant, Racine County, Wisconsin,  

this 7th  day of November, 2012. 
 
     Village of Sturtevant 
 
     By__________________________ 
     Steven Jansen, President 
 
     Attest________________________ 
     Mary Cole, Village Clerk   
   


